
	
	
	

Restorative	Solutions	are	recruiting	for	a	Manager		
to	develop	and	oversee	delivery	of	the		

Cautioning	and	Relationship	Abuse	(CARA)	project	across	West	Yorkshire	
		

	 Role:	 	 CARA	Manager	West	Yorkshire	
Reporting	to:	 Restorative	Solutions’	Director	of	Practice	Delivery	
Location:	 Home	based;	delivery	at	sites	across	West	Yorkshire	
Salary:	 	 Up	to	£30,000/annum	depending	on	experience	
Hours:	 	 Full	time;	37.5	hours/week	
		
Restorative	Solutions	(RS),	working	in	partnership	with	the	Hampton	Trust	(HT),	have	been	
commissioned	by	the	Police	&	Crime	Commissioner	for	West	Yorkshire	to	develop	and	deliver	
the	CARA	project	across	the	area	for	an	initial	period	of	2	years.		
	
You	will	assist	in	the	recruitment,	training	and	management	of	CARA	sessional	facilitators	and	
volunteers.	You	will	oversee	the	delivery	of	c	40	CARA	cohorts/annum	(80	workshops)	across	
West	Yorkshire.	You	will	play	an	integral	role	as	the	single	point	of	contact	for	West	Yorkshire	
Police	leads	to	liaise	in	respect	of	process	issues,	and	act	as	a	CARA	advocate	in	developing	
delivery	across	the	area.	
	
Separate	CARA	workshops	will	be	delivered	for	male	and	female	offenders	of	intimate	partner	
domestic	abuse	and	non-intimate	familial	abuse	who	have	been	referred	to	CARA	by	the	police	
as	part	of	a	Conditional	Caution	for	their	first	domestic	abuse	offence.	CARA	also	places	victim	
/survivor	engagement	and	support	at	the	heart	of	the	intervention.	
	
We	are	looking	for	a	skilled	manager,	with	experience	of	working	in	a	multiagency	environment	
and	managing	multiagency	teams,	and	of	working	with	both	perpetrators	and	survivors	of	
domestic	abuse	
	
For	an	informal	discussion,	please	contact	Tony	Walker,	Director	of	Practice	Delivery	for	
Restorative	Solutions	at	TonyWalker@restorativesolutions.org.uk	or	Caroline	Freeman	from	the	
Hampton	Trust	at	Caroline.Freeman@hamptontrust.org.uk		
		
For	further	details	and	to	apply,	please	email	KateHook@restorativesolutions.org.uk	to	request	
a	job	description,	person	specification	and	application	form.	
		
Closing	date:		Friday	10th	July	at	12	Noon.	
Interview	date:	Wednesday	29th	July	(potentially	via	a	video	conference	call)	
Training	dates:	6	days	training	on	10th-12th	and	17th-19th	September	inclusive	(plus	police	
briefings	14th/15th	September)	
Please	note:	You	will	be	expected	to	be	available	for	all	6	training	days;	a	modest	training	
allowance	and	expenses	will	be	paid	for	each	day.	NPPV	Level	2	Police	vetting	will	be	required.	


